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Mike O’Brien

Director of FutureSafe Aotearoa
Chair of HASANZ

Why Does HASANZ Exist?
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hasanz.org.nz/hasanz-register/join-the-hasanz-register




Step One: Sign Up

Go to https://lwww.hasanz.org.nz/hasanz-
register/

join-the-hasanz-register

Enter your details and upload your association
membership certificate.

If you meet the registration standard you'll be added
to the Register.

Once your profile has been published you will have
access to your HASANZ-Registered certificate,
which is valid for 12 months.

HASANZ Scholarship
Programme is helping grow
the professional health and
safety workforce.
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Step Two: Spread the Word

When you sign up you'll be sent the "HASANZ-
Registered" quality mark and associated brand
materials via email.

Add the link to your Register listing to your

email signature and website, along with the
"HASANZ-Registered" quality mark.

We've created a selection of social media posts that
HASANZ-Registered professionals can use on
Instagram, Facebook and LinkedIn.

HASANZ Scholarship Sponsors 2024
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Collaboration
Competence
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FutureSafe
©®Aotearoa

FutureSafe Aotearoa is a collective of driven
kiwi's rewilding Aotearoa’s health, safety
and wellbeing ecosystem.

Project FutureSafe Aotearoa Discovery [/ Partnering for Value / World Congress 2024
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Ecosystem Approach

Ecosystem Layers
Supranational Organisations (e.g. ILO)

Government and National Agencies (e.g. WorkSafe)

Cross-sector Groups (e.g. HASANZ or BLHSF)

Sector-specific Groups and Professions (e.g CHASNZ)

PCBU's (e.g. SMEs)

Communities, Whanau and Family (e.g. victim support)

Unions (e.g. NZCTU)

FutureSafe
“ Aotearoa
HSW Ecosystem Transformation & SafetyTech
Organisation Level Engagement
Supervisors
Board —>» CEO —> HSW Workers
: ! HSW Rep
Organisation Restrictions — Exec / Middle Management / HR |
Worker Engagement Opportunity
System Level Engagement
HSW Sector Groups
Cabinet —>» PM —> Minister —> WorkSafe > d
! / Segmented SME’s,
System Restrictions — Government Agencies / Peak Supply Chains Associations & Chambers
L ]
Business Activation Opportunity Futu reSafe

@ Aotearoa
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“ Aotearoa

HASANZ Register,
Career Pathways,
120+ Scholarships,
14x Associations,
11x Disciplines, GM
Safety Forum

14 years of events
and content, recent
Thriving Nations and
Task Force Reports

Market Activity
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Farm without

Harm, Quad Totika, Critical Risk, Discovery D;f;‘j’;’cet'y
Bikes Energy Wheel, Violent & project
Construct Safe, Work Aggressive FutureSafe
Should Not Hurt Behaviour © Aotearoa
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Call to Action: Collective Impact

The Collective Impact Framework defines five core characteristics for success for these types of
networks, including providing backbone support for the other elements and agents to interact
successfully.

= All participants have a shared vision for change a i
Common agenda of the problem and a joint approach to solving it through agreed upon actions.
Sh dM t * C ing data and ing result: i across all partici ensures
are easuremen efforts remain aligned and participants hold each other accountable.
Mutually RBinfOl"Cing + Participant activities must be diff i while still being i through a
ACtiVlties mutually reinforcing plan of action.

Continuous

 Consistent and open communication is needed across the many players to build
i ivation.

Communicatlon trust, assure mutual objecti and
: « Creating and ging live impact requires a dedi staff and a specific
B b pp set of skills to serve as the backbone for the entire initiative and coordinate
participating isations and agencit

FutureSafe
@ Aotearoa




