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How | became an
Electrical Power Engineer
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o School

» Different school system

» docietal expectations

« Opportunities
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o Career change

e Failure

« Transferable skills

o Study?
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» Migrating
* Admin life

« Opportunities
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» Technical work
 Networks

o Lateral movement

fibre broadband
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50, where are the geese?
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One-size fits all?




* Learning styles
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The Golden Rule

“Do unto others as you would have them do unto you”
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The Golden Rule
“Do unto others as THEY would have you do unto THEM”
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Summary

» People come from different backgrounds
» People have different needs and preferences

o Delivering training in a format that is preferred by
the trainee can maximise their development
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Thank You
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